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"SHABBIR HASAN
BAMANEKAR

Kotak Mahindra bank

Private Ltd

i
{

Assistant manager |

HW Wellness Solutions Pvt Ltd - True

Human Resource

Vyanket Sharma

Usha Yarns Pvt. Ltd

Private Ltd

Assistant manager

Swapnil Ghatte

KSB Pumps Ltd

Private Ltd

vinayak Patil

HR consultancy Pvt.Ltd

Proprietor

}
Mandar Gaikwad Elements Private Ltd Associate - :
Amol Ganpate Business Wellness group Private Ltd Manager ]
Ajit Pauil KAIJSB Cooperative Executive ﬁ_yﬂ
Pravin Bindage Kotak Mahindra bank Private Ltd Assistant rmanager ;
Vaibha Vvade Just Dial Private Ltd Assistant manager

Assistant manager HR o

Proprietor

Pradecp Lande

SUD Life insurance Co Itd

Private Ltd

Dy Manager HR

“Anuradha Koppikar

TATA AIG General Insurance

Private Ltd

Manager T & HR

‘Shivani Vaid

[CICI Bank Ltd

Private Ltd

Dy Manager HR

Decpali Vijay §

Poornartha Investments Pvit.Ltd

Private Ltd

Yogesh Rege AU Small Bank Private Ltd Branch Manager L
_Laxmi Wagh Venus Safety & Health Pvt. Lid. Private Ltd Manager - FIRT
~Sarjerao Sadale Elcomm International Private Ltd Manager - HRT 7

Sushant Bhandare HDFC Bank Private Ltd Manager - HR

Parag Randar S.N.Randar Associates Proprietor Proprietor I

Corporate HR Manages

Anjali Sharma

Pin Click Property Ltd,

Private Ltd

HR Manager

‘S.B.Haridas

Sound Casting

Private Ltd

HR Manager

Autgnomous

lastitute
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Feedback analysis on curriculum given by Employer

HR managers from Insurance scctor are satisfied with the syllabus contents
HR manager from FMCG sector requires communication skills to be
improved.

HR executives and managers from engineering sectors are regularly
updating the syllabus

HR consultancies arc allowing our MBA for interviewing and referring.
Banks and FII HR managers have provided the excellent feedback about
finance
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